
 

 
“Your Flock’s True North: Energizing Organizational Culture 
from Any Vantage Point” 
 
Resources: 
 

 https://www.nonprofithr.com/5-warning-signs-your-nonprofit-may-have-a-culture-
problem/  

 https://hbr.org/2015/12/proof-that-positive-work-cultures-are-more-productive  

 http://cwsworkshop.org/PARC_site_B/dr-culture.html  

 http://lenwilson.us/5-thing-geese-can-teach-us-about-teamwork/  

 https://www.nytimes.com/2015/05/31/opinion/sunday/guess-who-doesnt-fit-in-at-
work.html  

 https://www.nytimes.com/2015/12/20/opinion/sunday/the-one-question-you-should-
ask-about-every-new-job.html  
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